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Expanded plant...........

Increased enrollment.............

Sure signs of growth!

Are your staff benefits keeping pace?

1. Does your retirement plan offer 
protection against inflation that occurs 
during retirement?

2. Does your medical expense plan 
provide benefits to meet truly cata­
strophic expenses?

3. Are your staff members assured a 
reasonable income if total, long-term dis­
ability strikes?

A modern, well-rounded staff benefit pro­
gram can play a key role in attracting and 
keeping a top-flight professional staff. Your 
Association, TIAA, is the non-profit, legal 
reserve life insurance company founded by 
Carnegie organizations to provide insured 
plans to meet the needs of educators.
Colleges, universities and independent 
schools are eligible.

TEACHERS INSURANCE AND ANNUITY ASSOCIATION OF AMERICA 
COLLEGE RETIREMENT EQUITIES FUND

522 FIFTH AVENUE NEW YORK 36. N. Y.
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