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Management and Organization Review 

Best Reviewer Award 

Every two years, MOR recognizes the reviewers who have 
performed the most number of reviews on a timely basis in the 
previous two-year period, with the highest quality and strong 

developmental comments. The recent winners are listed below. The 
winner receives a certificate of recognition, a MOR gift, and public 

recognition at the MOR Board meeting. 

2010 Best Reviewer Award Winners 

Sam Aryee, Aston University 

Daniel J. Brass, University of Kentucky 

Chao C. Chen, Rutgers University 

Kwang-Kuo Hwang, National Taiwan University 

William Wan, Texas Tech University 

2008 Best Reviewer Award Winners 

Neal Askanasy, University of Queensland 

Max Boisot, University of Birmingham 

Gregory Dess, University of Texas at Dallas 

Peter Ping Li, Copenhagen Business School 

Lois Tetrick, George Mason University 
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The Wiley-Blackwell Management and Organization Review 

Young Scholar Award 

MOR gives this award every two years, at the biennial conference of 
the International Association for Chinese Management Research, to 
recognize a young scholar's contributions to the fields of managerial 

and organizational research. The award goes to a young author 
who is the sole or first author of his/her article in Management and 

Organization Review. Eligible authors must have received their 
degrees no more than five years prior to their article's publication or 
was a Ph.D. student at the time of publication. The winner receives 
a 12 month complimentary membership to the IACMR, including 
a subscription to Management and Organizational Review (print 

and online); USD $2000.00; a plaque; and public recognition at the 
Conference. 

2010 Young Scholar Award Winner 

Robert E. White, Arizona State University (with co-authors 
Robert E. Hoskisson, Daphne W. Yiu, and Garry D. Bruton) 

'Employment and Market Innovation in Chinese Business 
Group Affiliated Firms: The Role of Group Control Systems,' 

MOR 4:2 225-256. 

2008 Young Scholar Award Winner 

Wenhong Chen, Duke University 

'Does the Colour of the Cat Matter?: The Red Hat Strategy in 
China's Private Enterprises,' MOR 3:1 55-80. 
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Max Boisot - In memoriam 
(1943-2011) 

The sudden passing of Max Boisot has left many of us who knew Max or knew of 
his tremendous impact on the field of management shocked and saddened. Max 
was an instrumental figure in the establishment of MOR and contributed as an 
author, reviewer, and Editorial Board member. He was an author of some of the 
earliest papers on China's economic reform and its implications for organizing and 
the organization. We will miss Max deeply as a caring person, sophisticated scholar, 
and a world-class professional. The thoughts and prayers of the MOR editorial team 
go out to his family. 

Contributions in Max's memory can be made to The Lymphoma Research Trust of 
UCL (University College London) Cancer Trials Centre (http://www.lymphoma-
research-trust.org.uk/). 
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